
Corporate Temps Inc. 2025 Award Winner

Corporate Temps has been recognized with a 2025 Global Recognition Award for its exceptional achievements across multiple categories,
demonstrating world-class excellence in service, innovation, teaching, mentoring, and artistic accomplishment. The Gwinnett County-based staffing
and recruitment firm earned the highest possible scores of 5 across all evaluated criteria, establishing itself  as an influential force in the recruitment
industry through its distinctive "temp to retire" approach and comprehensive candidate development programs. The company's three-decade track
record of building sustainable career pathways while maintaining deep community roots has redefined industry standards for professional staffing

services.

The Global Recognition Awards evaluation process employed the sophisticated Rasch model to create linear measurement scales across all
categories, enabling precise comparisons between diverse applicants. Corporate Temps distinguished itself  through its exceptional scores in service
delivery, achieving maximum ratings for community impact, scale of service initiatives, and sustainability of programs. The company's innovative

approaches to addressing societal employment needs, coupled with measurable outcomes that span three decades of operation, positioned it among
the most impactful organizations in the staffing sector while demonstrating unprecedented excellence in multiple evaluation domains.

Comprehensive Service Excellence and Community Impact

Corporate Temps has modified the traditional staffing model by implementing a comprehensive service framework that extends beyond
conventional placement activities, creating lasting value for employers and job seekers throughout the southeastern region. The company's approach
to community and industry impact reflects its deep understanding that successful staffing requires building lasting relationships rather than simply

filling positions. This has resulted in partnerships covering diverse sectors from manufacturing to government agencies. CEO Shawn Menefee's
philosophy of visiting client facilities, conducting thorough walk-throughs, and immersing his team in client cultures has created a service standard

that addresses fundamental societal employment challenges while promoting economic development in underserved communities.

The sustainability and scale of Corporate Temps' service initiatives demonstrate substantial commitment to long-term community development,
evidenced by the company's ability to maintain client relationships that span multiple decades while continuously expanding its service offerings.

The company's partnerships with major corporations, including Home Depot, Coca-Cola Company, and Southern Company, alongside extensive
government contracts through the State of Georgia and multiple counties, showcase its service programs' broad reach and enduring nature while
creating measurable economic impact across diverse geographic regions. This comprehensive network has enabled Corporate Temps to produce

quantifiable outcomes that strengthen individual careers and organizational capabilities across diverse sectors, establishing a model for sustainable
business growth that prioritizes community welfare alongside commercial success.

Innovation in Recruitment Methodology and Technological Advancement

Corporate Temps has developed effective solutions in recruitment methodology, particularly through its behavioral interviewing techniques and
detailed candidate profiling systems that leverage advanced psychological assessment tools to create unprecedented matching accuracy between
candidates and organizational cultures. The company's technological advancements in matching candidates to organizational cultures represent

significant market disruption, moving beyond traditional resume-matching to comprehensive compatibility assessments that evaluate personality
traits, career aspirations, and cultural alignment factors. This innovation has demonstrated considerable market impact, with adoption rates

reflecting widespread industry recognition of the company's distinctive approach to talent acquisition while influencing competitive practices
throughout the staffing industry.

The patent portfolio and intellectual property developed by Corporate Temps encompasses proprietary assessment methodologies that have been
refined through three decades of practical application, resulting in industry-leading placement success rates that consistently exceed national

standards. User feedback from clients and candidates indicates high satisfaction levels, with the company's innovative approaches addressing global
challenges related to workforce development, skills gaps, and employment sustainability in an increasingly competitive market environment. The
disruption of existing paradigms through Corporate Temps' comprehensive approach has created new industry standards prioritizing long-term
career development over short-term placement metrics, fundamentally changing how staffing organizations measure success and value creation.

Educational Excellence and Comprehensive Mentoring Programs

The educational and mentoring dimensions of Corporate Temps' operations reflect world-class excellence in talent development, incorporating
effective teaching methods that integrate cutting-edge technology solutions with personalized coaching approaches to maximize individual potential

across diverse professional backgrounds. The company's comprehensive curriculum development initiatives have created structured learning
pathways that address technical skills and professional competencies, resulting in measurable improvements in career advancement outcomes for

program participants while creating new standards for professional development within the staffing industry. Recognition for teaching excellence has
come from multiple industry associations, validating the global reach and effectiveness of Corporate Temps' educational initiatives that have

influenced professional development practices across international markets.

The diversity of mentees served by Corporate Temps covers various industries, career stages, and demographic backgrounds, with the company's
mentoring programs demonstrating high success rates in facilitating career advancement and professional growth for participants from

underrepresented communities. Development of comprehensive mentoring frameworks has enabled Corporate Temps to create scalable programs
that can be adapted to different organizational contexts while maintaining consistent quality standards and measurable outcomes. Impact on

organizational and industry talent development extends beyond individual placements. Corporate Temps' mentoring methodologies are adopted by
client organizations to enhance their internal professional development capabilities, creating a multiplier effect that amplifies the company's

influence on workforce development practices throughout the region.

Final Words

Corporate Temps' recognition with a 2025 Global Recognition Award reflects its substantial ability to reshape the staffing industry through
innovative service delivery, comprehensive educational programs, and sustainable community impact that extends far beyond traditional business
metrics. The company's achievement of maximum scores across all evaluation criteria demonstrates its position as a world-class organization that
consistently exceeds industry standards while creating measurable value for stakeholders across multiple sectors and geographic regions. Mariah

Harris and the entire Corporate Temps team have created a model that other organizations worldwide are now studying and implementing, creating
new paradigms for ethical business practices that prioritize long-term relationship building over short-term financial gains.

The Global Recognition Awards' rigorous evaluation process, conducted by industry experts using the Rasch model for precise measurement,
validated Corporate Temps' substantial contributions to professional development and community service while recognizing the company's effective

approaches to addressing complex workforce challenges. "Corporate Temps has redefined what it means to be a staffing organization, changing
from a simple placement service into a comprehensive career development partner that creates lasting value for individuals, businesses, and entire

communities," noted Alex Sterling, spokesperson for Global Recognition Awards. The company's three-decade track record of building careers and
strengthening business networks positions it as a solid model for sustainable business practices, demonstrating commercial success while advancing

social welfare and community development objectives.
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